






 

 
 

NEW CURRICULUM – Starting Fall 2013 
 

Hospitality Management Program Core (27) with Six Major Options (21 credits each) 
 
Lower Division Prerequisites (60) 
The following are required from the common core courses: 
-  ECO 2023 Microeconomics (3) 
-  SPC 2608 Public Speaking (3) 
 
The following course is recommended: 
-  STA 2122 Introduction to Statistics (3) 
 
Hospitality Lower division Prerequisite Courses (12) 
-  HFT 1003 Intro to Hospitality and Tourism Management (3)* 
-  HFT 2221 Human Resource Management for the Hospitality Industry (3)* 
-  HFT 2403 Accounting for the Hospitality Industry (3) * 
-  HFT 2423 Hospitality Information Technology (3) * 
 
Note. Students that transfer in can request credit for these lower division HFT courses. If any of these 
courses are not satisfied the students must take these courses as part of their degree program. 
 
Hospitality Degree Program Common Core Requirements (27) 
 
-  FSS 3230C Introductory Commercial Food Production (3) 
-  HFT 3263 Restaurant Management (3) 
-  HFT 3453 Lodging Operations Control (3) 
-  HFT 3503 Hospitality Marketing Strategy (3) 
-  HFT 3603 Hospitality Industry Law (3) 
-  HFT 4323 Hospitality Facilities Environmental Systems (3) 
-  HFT 4413 Lodging Systems and Procedures (3) 
-  HFT 4464 Financial Analysis in the Hospitality Industry (3) 
-  HFT 4474 Management Accounting for the Hospitality Industry (3) 
 
Total Hospitality Core credits: 27 
 
Majors (21 credits) 
 
Beverage Management Major Courses (21) 
-  HFT 3861 Beverage Fundamentals (3) 
-  HFT 3864 Introduction to Brewing Science (3) 
-  HFT 3866 Wine Technology, Merchandising, and Marketing (3) 
-  HFT 4867 The Business of Wine (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Beverage Management 
   (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Beverage Management (3) 
-  One additional Beverage management course from approved list (3) # 
 
 
 



 

 
 
Restaurant/Foodservice Management Major Courses (21) 
-  FSS 4106 Purchasing and Menu Planning (3) 
-  HFT 4809 Management for Foodservice Industry Segments (3) 
-  HFT 4479 Foodservice Systems Development (3) 
-  HFT 4853 Foodservice Trends and Challenges (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Restaurant/Foodservice  
   Management (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Restaurant/Foodservice  
   Management (3) 
-  One additional Restaurant/Foodservice management course from approved list (3) # 
 
Culinary Management Major Courses (21) 
-  FSS 4234C Advanced Food Production Management (3) 
-  FSS 4336 Culinary Event Management (3) 
-  FSS 3242C International Cuisine (3) 
-  HFT 4833 Culinary Innovation and Entrepreneurship (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Culinary Management (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Culinary Management (3) 
-  One additional Culinary Management course from approved list (3) # 
 
Hotel/Lodging Management Major Courses (21) 
-  HFT 3314 Hospitality Property Management (3) 
-  HFT 4240 Managing Service Organizations (3) 
-  HFT 4936 Hotel Management Seminar (3) 
-  HFT 4508 Meeting and Show Marketing (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Hotel/Lodging Mgt. (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Hotel/Lodging Management  
   (3) 
-  One additional Hotel/Lodging Management course from approved list (3) # 
 
Event Management Major Courses (21) 
-  HFT 3741 Planning Meetings and Conventions (3) 
-  HFT 3753 Convention & Trade Show Mgt. (3) OR HFT 4804 Group Business Sales and Services (3) 
-  HFT 3754 Expositions and Events Management (3) 
-  HFT 4757 Advanced Events Management (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Event Management (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Event Management (3) 
-  One additional Event Management course from approved list (3) # 
 
Travel and Tourism Management Major Courses (21) 
-  HFT 3713 International Travel and Tourism (3) 
-  HFT 3701 Sustainable Tourism Practices (3) 
-  HFT 3733 Tour Production and Distribution (3) 
-  HFT 4509  Tourism Destination Marketing (3) 
-  HFT 4945 Advanced Internship for Hospitality and Tourism – section focus: Travel and Tourism  
   Management (3) 
-  HFT 4296 Senior Seminar in Hospitality Management – section focus: Travel and Tourism Mgt. (3) 
-  One additional Travel and Tourism Management course from approved list (3) # 
 

Chaplin School of Hospitality and Tourism Management 

Biscayne Bay Campus, North Miami, Florida 33181-3000  Tel: 305-919-4500  Fax: 305-919-4555  

hospitality.fiu.edu  E-mail: hospitality@fiu.edu 
Florida International University is an Equal Opportunity/Access Employer and Institution 

 TDD via FRS 1-800-955-8771 





 
 

 
 

ADVANCED INTERNSHIP CLASS EXPECTATIONS 
 

Required Hours 
Students are required to find a job/internship and fulfill the minimum 300 hour and 10 week work experience 
requirement for this course.  Additionally, students must attend two required seminars (at the beginning and at the 
end of the semester).  Online mentoring is provided to assist students complete a project related to their 
internship work experience. 
 
Internship starts begin with the start of each semester – January, May and August. 
 
Work a minimum of 300 hours for the internship 

 Work a minimum of 300 hours and a minimum of 10 weeks (30 hours/week for 10 weeks or 20 
hours/week for 15 weeks, etc.).   

 The internship must be completed at one company.  

 Termination or change of job before the internship is completed requires the student to start over with a 
new company and complete all hours with one employer.  

 It is acceptable that the student be transferred from one location to another or another department as long 
as the student remain with the same company.   

 
Host company is expected to: 

 Provide a detailed and informative job listing for each internship position available. 

 Engage in open recruitment strategies when filling positions. Ensure that all students have equal 
access to apply for positions within your company. 

 Place interns under proper supervision and provide proper orientation and training to the  
work environment and the conditions of employment. 

 Make sure students receive progressive, supervised, and professional training on the job. 

 Create meaningful work assignments that are related to the interns’ major and career goals. 

 Evaluate the students’ work performance and discuss it with them. This will give students the opportunity 
to improve, as well as set and reach goals 

 Report your hires to the Career Development Office so we can follow-up with you and your interns. 
 

Compensation 
Most companies pay and average of $10-$15 per hour depending on the level of experience required.  There are 
several companies that offer non-paid internships, but these companies provide parking, meals, and a stipend to 
make their opportunities attractive to students. 
 
Intern’s Objectives  

 To apply cumulative knowledge learned in academic coursework to a management experience. 

 To become familiar with the methods, and develop the discipline, necessary to meet reporting  
requirements in a hospitality /tourism organization. 

 To explore ways to work with other employees in a diverse hospitality/tourism environment. 

 To examine methods of organizing and preparing business reports in a digital format for submission 
electronically.    

 
Intern is expected to: 

 Demonstrate appropriate work habits and discipline; and ability to conform to a predetermined time 
schedule. 

 Demonstrate the ability to create and submit assigned reports electronically. 

 Apply the knowledge and analytical techniques learned in their courses in the evaluation of an actual 
hospitality business. 

 Prepare, organize and present business reports based on the completion of an approved project. 
 

   



Sum of Spring 2013 Column Labels

Row Labels Undergrad Graduate Grand Total

ALGERIA 1 1

ANGOLA 1 1

ARGENTINA 10 1 11

AUSTRIA 2 2

BAHAMAS, THE 6 6 12

BANGLADESH 1 1

BELARUS 4 4

BELGIUM 1 1

BELIZE 4 1 5

BRAZIL 9 3 12

BULGARIA 2 2

CANADA 6 6

CHILE 2 2

CHINA 489 153 642

COLOMBIA 35 1 36

COSTA RICA 1 1

CUBA 17 1 18

CZECH REPUBLIC 1 1

DOMINICA 1 1

DOMINICAN REPUBLIC 4 1 5

ECUADOR 6 6

ESTONIA 2 2

FRANCE 6 1 7

GERMANY 2 2

GUATEMALA 2 2

HAITI 7 3 10

HONDURAS 4 4

ICELAND 1 1

INDIA 1 4 5

INDONESIA 1 1

IRAN 1 1

ITALY 2 2

JAMAICA 12 7 19

JAPAN 1 1

KAZAKHSTAN 1 1

KENYA 1 1

KOREA, SOUTH 8 6 14

MEXICO 4 2 6

MOLDOVA 1 1

MONACO 1 1

MOROCCO 4 4

NETHERLANDS 1 1 2

NICARAGUA 3 3

PAKISTAN 1 1

PERU 24 3 27

PHILIPPINES 2 2

PORTUGAL 1 1

ROMANIA 2 2

RUSSIA 3 6 9

SAINT LUCIA 1 1 2

SAUDI ARABIA 4 4

SENEGAL 1 1

SERBIA 1 1

SINGAPORE 1 1

SOUTH AFRICA 1 1

SPAIN 7 2 9

SRI LANKA 1 1

SURINAME 2 2

SWEDEN 1 1

TAIWAN 1 1 2

TRINIDAD AND TOBAGO 2 2

TURKEY 1 1

TURKMENISTAN 1 1

UKRAINE 2 1 3

UNITED KINGDOM 4 4

UNITED STATES 1252 149 1401

UNKNOWN COUNTRY 4 4

URUGUAY 1 1

VENEZUELA 36 6 42

VIETNAM 2 2

VIRGIN ISLANDS, BRITISH 2 2

ZIMBABWE 1 1

Grand Total 2021 370 2391














